
Write a report for a university lecturer describing the information shown below. 

You should write at least 150 words. 

 

The bar chart illustrates the data of a survey that mention the factors influencing the 

workers’ accomplishment. It is carried out by the personnel department of a large-scale 

company. There are two groups of employees which involved in the survey: some of them 

are from 18 to 30 and the others are between 45 and 60. According to the chart, these two 

factors that are team spirit and work enviroment affect both groups at the same level, 60 

percent and 30 percent of the number of people respectively. There are also four other 

things that can make a virtually similar impact on two groups. About 50 percent of younger 

workers and a little more older ones are motivated by their knowledgable bosses. 40 

percent of the young people need to be respected by their colleagues and nearly 45 

percent of the older ones have the same feeling. Approximately 52 percent of the first 

group and 50 percent of the second one agree that job satisfaction can be a considerable 

reason for their work. About 70 percent and 72 percent in turn think that salary can be also 

remarked in the survey. Nevertheless, we can see big differences in the four remaining 

elements. 90 percent of younger employees want to get some opportunities for personal 

development, whereas just nearly half of that, which are 40 percent of the olders, do so. A 

large number of the youngers, which are 80 percent, are likely to work in a relaxed 

enviroment, while only 30 percent of the olders have the same idea. Less than 20 percent 

of the old-aged workers refer the job security, while the corresponding percentage of the 



young-aged ones is twofold. The last consideration that are promotion prospects is pointed 

out by 80 percent and 50 percent of each group respectively. 

 

Revised 

The bar chart illustrates the data of a survey that mentions the factors influencing the 

workers’ accomplishment. It is carried out by the personnel department of a large-scale 

company.  

There are two groups of employees which involved in the survey: some of them are from 

18 to 30 and the others are between 45 and 60. According to the chart, these there are 

two factors that are team spirit and work enviroment affect both groups at the same level, 

team spirit and work enviroment  - 60 percent and 30 percent of the number of the people 

respectively. There are also four other things that can make a virtually similar impact on 

the two groups. About 50 percent of younger workers and a little more of the older ones 

are motivated by their knowledgableknowledgeable bosses. 40 percent of the young 

people need to be respected by their colleagues and nearly 45 percent of the older ones 

have the same feeling. Approximately 52 percent of the first group and 50 percent of the 

second one agree that job satisfaction can be a considerable reason for their work. About 

70 percent and 72 percent in the survey in turn think, in turn, that salary can be also 

remarked in the survey.be important 

 Nevertheless, we can see big differences in the four remaining elements. 90 percent of 

younger employees want to get some opportunities for personal development, whereas 

just nearly half of that, which are 40 percent, of the olderselders, do so. A large number of 

the youngsters, which are 80 percent, are likelylike to work in a relaxed environment, while 

only 30 percent of the olders elders have the same idea. Less than 20 percent of the old-

agedolder workers prefer the job security, while the corresponding percentage of the 

young-agedyounger ones is twofolddouble this figure. The last consideration that are 

promotion prospects, is pointed out by 80 percent and 50 percent of each group 

respectively. 

Very complete report with clear information and good use of language. However at 300 

words it is almost twice as long as necessary. Remember you need to produce the report 

in a maximum of 20 minutes. Be careful to use structures you are confident of and not to 

translate too much. 


