
  

 

 

 

The bar chart shows the result of a behavior carried by a personnel department at a 

major company. It followed up on two groups of worker’s age: 18-30 and 45-60, and 

shows elements affecting their work performance. 

  

In total, aged 18-30 is affected by chance for personal development the most whereas 

money is the factor influencing strongly on aged 45-60. 

 

In the 18-30 year old group, 90% of workers are willing to agree with the chance for 

personal development is the most important element affecting their job performance. 

In order, relaxed working environment and promotion prospects are the same 

important factors with 80%. In this group, the elements, job security and respect from 

colleagues, are less important at around 40%. Finally, the least important factor is 

work environment, at just 30%. 

  

As the same time, aged 45-60 is influenced by money the most with 70%. The 

followed position is team spirit, at 60%. Next, competent boss, promotion prospects 

and job satisfaction are less important elements with around 50%. In summary, only 

20% of respondents think work performance is affected by job security which is the 

least effect in this group. 

 

Revised 

 

The bar chart shows the results  of a behhavior survey carried out by a personnel 

department at a major company. It followed up on two groups of worker’s aged: 18-

30 and 45-60, and shows elements affecting their work performance. 

  

In total, the group aged 18-30 is affected by chance for personal development the 

most whereas money is the factor influencing most strongly on the group aged 45-60. 



  

In the 18-30 year old group, 90% of workers are willing to agree with that the chance 

for personal development is the most important element affecting their job 

performance. 

In order, relaxed working environment and promotion prospects are have the same 

importancet factors with 80%. In For this group, the elements, job security and respect 

from colleagues, are less important at around 40%. Finally, the least important factor 

is work environment, at just 30%. 

  

As the same time, the group aged 45-60 is influenced by money the most, with 70%. 

The followinged position is team spirit, at 60%. Next, a competent boss, promotion 

prospects and job satisfaction are less important elements with around 50%. In 

summary, only 20% of respondents think work performance is affected by job 

security which is the least important effect in for this group. 

 

Good job. A little long at almost 200 words but very complete.  


